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Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent intervigw, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the dgpartment of “Housekeeping &
Examination Co-ordinator”at Atharva College of Hotel Management & Catering Technology on a gross pay

of Rs.44,409/- w.e.f. 1* June, 2020.

. I.  Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes.
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational ‘Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 30" April, 2021 Your appointment is strictly subject to fulfillment of minimum eligibilily criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. You will have to give one month’s notice or one month’s salary in lieu ol the notice. to the
institute while resigning the job. It is desirable that one does not leave the Job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculu m/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7.  Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason.

nfidence, gra ence, in-efficiency at work, non-deliverable performance at work
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To,

Ms. Varsha Boricha

United Palace, A/14, 3™ Floor,

Near Rahul Park, Blm{nnder (E), Thane-401105,

Subject: Appointment for the post of “Assistant l'ro'fcssor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Food Production” at

. Atharva College of Hotel Management & Catering Technology on a Bross pay,of Rs.32, 782/- w.e.f. 1* June,
2020.

. 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Stalutes,

the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up t0 30™ April, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the sajd post as per the UNIVERSITY OF MUMBALI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without hsi‘.igning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the Mmanagement reserves the right to offer/reject candidature for

by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services duri ng the mentioned tenure, if any.

4.  Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to You to fall under any jurisdiction against

. this notice. You will have to give one month’s notice Or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the Job during the teaching
session. The Chairperson however has discretion to relax this condition. -

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the nctivili&curﬁculum/Dcpnnmcm and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab cquipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during

conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

Malad-Marve Road, Malad (W), Mumbase/@B8e@ia Tel : +91-22-4020 4041 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in
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12. Your appointment is subject to availability of work.load in the department and as per the norms of
fulfillment of NET/SET/Ph.D. till you complete

Mumbai University. Your appointment is subject to ol
required applicable eligible criteria you are not entitled for inckr.nems, promotions & continuation to

the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught. s

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, lechnical competitions and cvents.

All the above parameters are having weightage of 10 marks cach in analysis and cach faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) , .
71 % 10 75 % - A(Very Good), 60 % to 70% -8B ( Good). All Faculty members need (o undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

,

h Furtado
Principal
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Ref. No. : ACHMCT!ZOZO-ZIIAPPISUS_ Date: 1" June,

To,

Mr. Mohit Kakkad

201, Aspen, Rajhans Kshitij, '
Chulne Babola, Vasai (w), Thane-401202.

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that y(fu are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depg rtment of “Food Producm'J'n at
Atharva College of Hotel Management & Catering Technology on a gross pay of Rs.38, 312/- w.c.f. 1" June,

2020.

. 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 30" April, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice. :

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition, :

5. You will report to the concemed Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of cquipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.
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10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work egelusively. for and in the interest of the Institution/Trust and 'und.crldtc
not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment i.e. stafl’ developmental programmes/special lectures, conducting exams, scmina'rs.
conferences, sparts and games, college day celebrations, CSR activity ete,, you shall attend duties
without fail and no extra remuneration will be payable for the same. _

12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to, fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for inc[;:ments. promotions & continuation to
the said post. I A

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time .
to time. If the University objects about any point with respect to qualification, NET/SET/experience.
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

- Students attendance percentage in Class & result of the subject taught.

. Participation in seminar/conference/food festival/representation of institute in various competitions.

. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

- Participation in CSR-initiatives as per the Institute policy.

. Attire, Grooming as appropriate to a faculty.

- Innovation tools used (technology / adopted) in teaching methodology.

. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

. Students Feedback

0. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) .

71% 1075 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the .

above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

oseph Furtado
Principal
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Consent Statement by Appointee

By this appointment letter dalcd"- - _‘.L _Mo\v:\w\- ‘Lo—k\u:.é hereby accepl lo and give ’

my consent on the Terms & CondillbnsihﬁlTﬁﬁd&hereln above. | acknowledge that: ’ ’
> - H

¢ Taccept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

* IfIn Case I breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

* 1 agree that if my performance is not up to the mark or in any other cases Atharva Collcgc‘ can
lerminate mc"immcdialcly and that 1 would not claim any amount or continuation from Atharva
College. B

* [ will not claim any dues or any pending amount in case of my termination from such employment.

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminafions, 2

I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by tS’f’ﬂ’U'\Ulw Name :- MOM"'M-]CO_AI Signature :-
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Ref. No. : ACHMCT/2020-21/APP/506

To,

Date: 1" June} 2020 ¢

Mr. Kunal Patel
103, Hiral Apt. Achole Road, .
Nalasopara(E), Dist-Pnlghnr-40I209.

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depa nent of “Food Production™ at
Atharva College of Hotel Management & Catering Technology on a gross pay of Rs.32, 782/- w.c.f. 1™ June,

2020.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 30" April, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services arc
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or afler the
discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority (0 you to fall under any jurisdiction agoinst
this notice. You will have o give one month's notice or one month's salary in lieu of the notice, (o the
institute while resigning the job. It is desirable that one docs not leave the Job during the tcaching
scssion. The Chairperson however has discretion (o relax this condition.

You will report to the concemned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculunyvDepartment and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment's, inward - outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions cic. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination ctc.

Your services shall be discontinued without any notice (or 48 hrs. nolice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such casc you will be paid the salary only till your last working day with the organization.

Malad-Marve Road, Malad (W), Mumbai 355885—TNDIA Tel : +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www_atharvahmct.edu.in
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conferences, sports and games, college day celebrations, CSR activity.etc., you shall atten
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12. Your appointment is subject to availability of worklpad in the depart : e
Mumbai University. Your appointment is subject to fulfillment,of NET/SET/Ph.D. till ym.l cOﬂ_"P ¢
required applicable eligible criteria you are not entitled for increments, promotions & continuation 10

the said post.
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms,
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4, Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks cach in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % to 75 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service,
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Consent Statement by Appolntes

By this appointment letter dated ' |

hereby accept to and give
my consent on the Terms & Conditions mentloned herein above, | acknowledge that:

P q

(ke
*  laccept the appointment letter given to me and also accept the lerms & Conditions mentioned in it

Il In Case I breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

| agree that if my performance is not up to the mark or in any other cases Atharva College oun

lerminate me ifamediately and that | would not claim any amount or continuation from Atharva
College.

* lwill not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations. 1S

I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter,

1 agree to join by ﬂéﬁul"‘ 2609 ame - k‘-"‘-“" _&Po-aH Signature :




~ ATHARVA COLLEGE OF Seg
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HOTEL MANAGEMENT AND

SOl Affiliated to Mumbai University & NAAC Accredited ot

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2020-21/APP/507 Date: 1* June, 2020

To,
Mr. Shailesh Salunkhe.
A 604, gautam chs LTD, Kajupada Road, ;

OPP lavista Tower, Borivali (E), Mum-66.
“

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in_the d ment of “Food & Beverage
Services"at Atharva College of Hotel Management & Catering Technalogy on a gross pay of Rs.40, 770/~ w.c..

1" June, 2020.

. I. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 30™ April, 2021 Your appointment is strictly subject to fulfillment of minimum cligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services arc
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you ot the end
of your tenurc and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arveary/ any other claim except PF shall be considercd
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purcly on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any sotice. Also this order has no legal standing to claim
for continuation of service and will not assign any suthority 10 you 10 fall under any jurisdiction againsi

) this notice. You will have to give one month's notice o cne month's salary in lieu of the notice, (o the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
scssion. The Chairperson however has discretion 10 relax this condition

3. You will report 10 the concerned Head of the Department/Principal and have 10 shoulder the
responsibilities in analyzing ctc. of the activities/'curriculum/Department and the Institute.

6. In addition to the above point, you will also have 10 submit the SAR Report / maintain dead stock
registers, inventory of all the lab oquipment’s, inward ~ cutward register, attendance of Practical
conducted, Lab time - table, calitwvation of eQuipment”s, mairtuning & sctling up of the lab during
academic & nonacademic sessions cic. Assistance should be provided 1o the respective departments for
conducting regular semester practical & extormal viva, practical cxamination ctc.

7. Your services shall be discontinued without any notice (or 48 hrx. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your pan without any notice and any time during the said tenure

and if so in such case you will be paid the salgnesaly 1ill your last working day with the organization.

Web site : www _atharvahmct edu.in
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13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of .scm.csta (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)
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6. Attire, Grooming as appropriate to a faculty.
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Consent Statement by Appointee

| M54"ML hereby aceept to and give

d herein above. | ncknowledge that: : ‘

By this appointment letter dated
my consent on the Terms & Cond

*  laccept the appointment lefter given (o me and also accept the termd & Conditions mentioned in it

* I'In Case | breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

* | agree that il my performance Is not up to the mark or in any other cases Atharva College onn
terminate me ifimediately and that | would not claim any amount or continuation from Atharva
College. -

* 1 will not claim any dues or any pending amount in case of my termination from such employment.

¢ That Atharva College will not be liable for any amodnt claimed in case of breach of any ferms &

Conditions of the Appointment Letter or in case of Terminations,

I am fully aware of the Salary and Post being offered to me‘by he college and | hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

s \ ;
I agree to join byi-g""”zo Name :-_9*-“‘3L$',"“mmnalure - =
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HOTEL MANAGEMENT AND

ATHARVA Affiliated to Mumbai University & NAAC Accredited CATERING TECHNOLOGY

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2020-21/APP/508 Date: 1" June, 2020°

To,
Mr. Wesley Fernandes
D/304, Priyanka CHS LTD, Barampur,Dr.Kale Hospital, ’

Vasai (W),Umele,l’algllflr, Maharashtra-401202.

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you arc
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depa&l\mcn( of “Front Office”at Atharva
College of Hotel Management & Catering Technology on a gross pay of Rs.40,770/- w.e.f. 1™ June, 2020.

. 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 30™ April, 2021 Your appointment is strictly subject to fulfiliment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time (0
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrcars/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, ifany.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority 1o you to fall under any jurisdiction against

. Ehis notice. You will have 10 give onc month's notice or one month's salary in licu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
scssion. The Chairperson however has discretion to relax this condition.

3. You will report 10 the concerned Head of the Department/Principal and have to shoulder the
responsibilitics in analyzing etc. of the activ Wiev/'curriculumyDepartment and the Institute.

6. In addition to the above point, you will also have o submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment's, inward - outward register, attendance of Practical
conducted, Lab time ~ table, calibration of equipment's, maintaining & setting up of the lab during
academic & nonacademic sexsions cic. Amistance should be provided to the respective departments [or
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any motice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance al work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if s0 in such case you will be paid the salary only till your last working day with the organization,

Malad-Marve Road, Malad (W), Mumbai 400 095_ INDIA Tel - +91-22-4029 4941 / 4029 4961
E mail : atharva_ hotelmct @ gmail.com Web site - www.atharvahmct.edu.in
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11. In a:: ev:nt you are required to attend college on Institutional holidays .for .dutles mlztc‘icmi:aﬂ,
appointment i.e., stafl developmental programmes/special lectures, conducting cx?lm t’tcnd e
conferences, sports and games, college day celebrations, CSR activity etc., You shall a

without fail and no extra remuneration will be payable for the same. < of
12. Your appointment is subject 10 availability of workload in the department and as per the norn

Mumbai University. Your appointment is subject to fulfillment of NET /SET/Ph.D. till ym.l cOl‘prelc
required applicable eligible criteria you are not entitled for incrctngms. promotions & continuation O

the said post.

13. Your appointment is subject (o approval from the University of Mumbai. You have to fulfill ull-lhc
required qualifications & experiences for the said post according to the Mumbai University norms, ime
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement cic. Then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assesscd

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in scminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any complcted/pursuing like NET/SETP.G/Ph.D/lellow program.

5. Participation in CSR-initiatives as per the Institute policy

6. Altire, Grooming as appropriate (o a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical compctitions and cvents.

All the above paramclers are having weightage of 10 marks cach in analysis and cach faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent), .
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.
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gwE
l accept the appointment letter given to me and also accept the terms & Conditions mentioned in it,

* IfIn Case I breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

* I will not claim any dues or any pending amount in case of my termination from such employment,

Conditions of the Appointment Letter or in case of Terminations. . ,
I am fully aware of the Salary and Post being offered to me b the college and | hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by l! 06! 20 Name :-mw#_&gﬁﬁignaiurc -
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HOTEL MANAGEMENT & CATERING TECHNOLOGY .-

HOTEL MANAGEMENT AND

Affiliated to Mumbai University & NAAC Accredited CATERING TECHNOLOGY

To,

Ref. No. : ACHMCT/2020-21/APP/509

Date: 1" June 2020 ¢

Ms. Chandana Sujathan
1/104, Neel Sidhi Amarante, Sector 9 E, ;

Kalam Boli, Navi Mumt:ai, 410218.

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the deparyment of “Front Office™at Atharva
College of Hotel Management & Catering Technology on gross pay of Rs.34; 031/- w.e.f. 1* June, 2020.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 30™ April, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice. 3

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommendced for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrcary/ any other claim except PF shall be considered
by management for the said post during or afler the completion of mentioned tenure or afler the
discontinuation of scrvices during the mentioned tenure, if any.

Your appointment is purcly on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of scrvice and will not assign any suthority 1 you to fall under any jurisdiction against
this notice. You will have to give one month's notice or one month's salary in licu of the notice, (o the
institute while resigning the job. It is desirable that one does not lcave the Job during the teaching
session. The Chairperson however has discretion 1o relax this condition.

You will report 1o the concerned Head of the Department/Principal and have to shoulder the
responsibilitics in analyzing ctc. of the activities/'curriculumyDepartment and the Institute.

In addition to the above point, you will also have 1o submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment's, inward — outward register, attendance of Practical
conducted, Lab time - table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic scssions cic. Assistance should be provided 1o the respective departments for
conducting regular semester practical & external viva, practical examination etc.

Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of° misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

DO095_ INDIA Tel : +91-22-4029 43941 / 4029 4961
- Web site : www _atharvahmct.edu.in
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10. The appointment is on a full time basis and does not permit the holder to en

outside business; professional consulting, tutorial, tuitions and/or such .
remuneration. You shall work eXclusively for and in the interest of the Institu
not to engage in any part-time or any other work, business, occupation or con

accept any employment whether free or paid, directly or indirectly. . A
11. In an event you are required to attend college on Institutional holidays for duties related to y

appointment i.e. staff developmental programmes/special lectures, conducting exams, scmma'rs,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties

without fail and no extra remuneration will be payable for the same. .
12. Your appointment is subject to availability of workload in the department and as per the norms ol
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for @c@gems, promotions & continuation (0

the said post.
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms. time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. afler 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught. :

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program..

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate (o a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks cach in analysis and cach faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above -~ A+(Excellent) , .
71 % 10 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the contimuation of service.

-

Jofeph Furtado
Principal
Copy to:- PRINCIPAL
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Consent Statement by Appolutee

By this appointment letter dated \ \jm LV hereby accept to and give

my consent on the Terms & Conditions mentioned lereln above, | acknowledge (hat: ’ ‘

* laccept the appointment letter given to me and also accepl the terms & Conditions mentioned in it.

¢ IfIn Case | breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

* | agree that if my performance is not up to the mark or in any other cases Atharva College cdn
terminate me ilnmcdiatcly and that I would not claim any amount or continuation from Atharva
College. -

* Lwill not claim any dues or any pending amount in case of my termination from such employmenlt.

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations. _ E; .
I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

=
I agree to join by Is.:(w\(w Name :-Mﬂhﬂ_é‘ﬂ%”;ature - £
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COLLEGE OF

GROUP OF INSTITUTES Affiliated to Mumbai University & NAAC Accredited CATER TRCHIOLOTY
Ref. No. : ACHMCT/2020-21/APP/512 Date: 2™ November, 2020

To,

Ms. Dimpal Parmar
54/537, M.H.B. Colony, Mahavir Nagar,
Kandivali (W), Mumbai-67

[ ]

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depgriment of “Accounts™at Atharva
College of Hotel Management & Catering Technology on a gross pay of R$20, 077/- w.c.f. 2™ November,

2020.

[ ]

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 1" October, 2021 Your appointment is strictly subject to fulfillment of minimum ecligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBALI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of scrvice and will not assign any suthority to you to fall under any jurisdiction against
this notice. You will have to give one month's notice or one month’s salary in licu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion 1o relax this condition.

You will report 10 the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculumy/Department and the Institute.

In addition 1o the above point, you will also have 10 submit the SAR Report / maintain dead stock
registers, inventory of all the lob oquipment’s, inward ~ outward register, attendance of Practical
conducted, Lab time ~ lable, calitvation of cquipment’s, maintaining & sctting up of the lab during
academic & nonacademic scssions cic. Amsistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical cxamination ctc.

Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason.
due to loss of confidence, gross ncgligence, in-efliciency at work, non-deliverable performance at work
or any willful act of misconduct on your pant without any notice and any time during the said tenure
and if 50 in such casc you will be paid the salary only till your last working day with the organization.

Malad-Marve Road, Malad (W), Mumbazi 400 “TINDIA Tel : +91-22-4029 4941 / 40294961

E mail : atharva_hotelmct@gmazil.com Web site : www_atharvahmct.edu.in
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8. You should not indulge in any other work either profitable or non-proﬁl:lble w“:;o;:sl}?:s ‘:;e gt or
the Institute or any activity which conflicts with the interest of the Institute or

the Institute. i dmin
Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admi

Department. ) ‘ .
The appointment is on a full time basis and does not permit the holder to engage himself/ herself'in any

outside business, professional consulting, tutorial, tuitions and/or such outside work wlth/wsd':(:ll
remuneration. You shall work.exclusively for and in the interest of the Institution/Trust and undf:nn ¢
not to engage in any part-time or any other work, business, occupation or consultation of any kind or

accept any employment whether free or paid, directly or indirectly.

I1. In an event you are required to attend college on Institutional holidays for duties related to your
appointment i.c. staff developmental programmers/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend dutics
without fail and no extra remuneration will be payable for the same. -

12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject w fulfillment of NET/SET/Ph.D. till you complete

required applicable eligible criteria you are not entitled for in§rements, promotions & continuation to

the said post.
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience.
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

l. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program.,

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate (o a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo ~ status)

9. Students Feedback

10. Involvement in student's growth / development like mentorship, training, Placement, projects
presentation, technical competitions and cvents. = R,

10.

s¢ph Furtado
Principal

PRINCIPAL
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Consent Statement by Appointee
L] . r
By this appointment letter dated 9—)”}10 |D!M.{)d P% hereby accept to and give
MY consent on the Terms & Conditions mentioned hereln above, | acknowledge that: .

v e
*  Tlaccept the appointment letter given to me and also accept the terms & Conditions mentioned in it.
* IfiIn Case| breach any of the above conditions then | accept that the above mentioned actions will be

immcdiately applicable on me.

Conditions of the A Ppointment Letter or in case of Terminaiions, ':Y
Iam fully aware of the Salary and Post being offered to me by the college and I hereby accept the
Appointment to the said post as per the terms and Conditions mentioned in the letter.,

. I agree to join by &h} fl{) Name :-&{’M{Jaj MM Signature M

T




7] ATHARVA COLLEGE OF Spw

*—— HOTEL MANAGEMENT & CATERING TECHNOLOGY arvianva
Snoup o!#.!‘n}u'és Affiliated to Mumbai University & NAAC Accredited " CATERING TECHNOLOGY

Ref. No. : ACHMCTROZO-ZIIAPP!SIOA Date: 1" June, 2020/

To,
Ms. Sarah Mathew
B-304, Krishna Regency, Sunder Nagar, .

Malad (W), Mu mba:-400064

Subject: ngomtment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview,.we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depag;r:ent of “Housekeeping “at
Atharva College of Hotel Management & Catering Technology on a gross pay of Rs.42, 536/- w.c.f. 1™ June,

2020.

‘ 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 30™ April, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrcars/ any other claim except PF shall be considered
by management for the said post during or afler the completion of mentioned tenure or aller the
discontinuation of services during the mentioned tenure, il any.

4. Your appointment is purcly on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim

. for continuation of service and will not assign any authority W you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month's salary in licu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
scssion. The Chairperson however has discretion 1o relax this condition.

5. You will report to the concerned Head of the DepartmentPrincipal and have to shoulder the
responsibilitics in analyzing ete. of the activities/'curriculum/Department and the Institute.

6. In addition to the above point, you will also have 1o submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic scssions ctc. Assistance should be provided (o the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if s0 in such case you will be paid the salary only till your last working day with the organization.

~INDIA Tel : +91-22-4029 4941 / 4029 4961
@gmail.com Web site : www.atharvahmet.edu.in
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Department. A oht .
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accept any employment whether free or paid, directly or indirectly.
In an event you are required to attend college on Institutional holidays for duties related to your
appointment iaf' staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend dutics
without fail and no extra remuneration will be payable for the same.
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By this appointment letter dated [{ Ob
MY consent on the Terms & Conditions 1

* That Atharva Colle

Cl\llsclit,$_lntun\clll by Appointee

: 20, *&M‘ NHW hereby accept to and give

Nentioned hereln above, | acknowledge that:

M q

I a . M - ‘ [ £
Ceept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

!f In Cfase I breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

I agree that if my performa

lerminate me immediatel
College.

1 will not ¢laim an

nce is not up to the mark or in any other cases Atharva College ¢un
y and that | would not claim any amount or continuation from Atharva

y dues or any pending amount in case of my termination from such employment,
ge will not be liable for any amoant claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations, %, .

I am fully aware of the Salary and Post being offered to me b

y the college and | hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter. aﬂa'L\

I agree to join by l[m(‘w Name :-WW Signature :ZZ
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ATHARVA COLLEGE OF S

HOTEL MANAGEMENT & CATERING TECHNOLOGY “=un

AT HAR v HOTEL MANAGEMENT AND
_G_Roun OF msnx% Affiliated to Mumbai University & NAAC Accredited CATERING TECHNOLOGY
p a
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Ref. No. : ACHMCT/2020-21/APP/511 Date: 20" August, 2020
To,
Mr. Ranjan Koshav /

H.No0.66, Ark House, Ndawvale (Darseng),
Post-Nirmal, Vasai, Thane, Nallasopara(W),

Pin-401304.
Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleckuejdto inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Bakery”at Atharva
. College of Hotel Management & Catering Technology on a gross pay of Rs.41, 641/- w.e.f. 20" August, 2020.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 19™ July, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during-the academic year or your services are
not found suitable, your services can be discontinued without assigning any reasoh and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any Kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim

. for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conduct'cd, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your scrvices: shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason.
due to Ios.s of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
:;;?t:\' w!IIful z;‘ct or‘miscorjducl on. your part without. any notice and :.my time c'iuring the said tenure

SO In such case you will be paid the salary onlytiH=smmslast working day with the organization.

Tel : +91-22-4029 4941 / 4029 4961
ail.com Web site : www.atharvahmct.edu.in -
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You should not indulge in any other work either profitable or non-profitable without the pe
¢ image of

the Institute or any activity which conflicts with the interest of the Institute or tarnishes th
the Institute. 3

Your office timing will be as per rules or as prescribed by the Principal/Head of the Departme
Department.

nUAdmin

- The appointment is on a full time basis and does not permit the holder to engage himself/ hersell in any

S b‘_’Sinﬁs' professional consulling, tutorial, tuitions and/or such outside work with/withoyt
remuncration. -You shall work exclusively for and in the interest of the Institution/Trust and undertake
not 1o engage in any part-time or any other work, business, occupation or consultation of any Kind or
accept any employment whether free or paid, directly or indirectly.

In ar‘l cvent y.ou are required to attend college on Institutional holidays for duties related to your
appointment i.e5stafl’ developmental programmers/special lectures, conducting exams, seminars,
cx::nfcrencg‘:s, sports and games, college day celebrations, CSR ' activity etc., you shall attend duties
without fan! and no extra remuneration will be payable for the same. |

Your a}?pom.lmcr!t is subject to availability of workload in the department and as per the norms of
M‘-“":'ba‘ University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable cligible criteria you are not entitled for incrﬁmcnts promotions & continuation (o
the said post. L

You:: appointment is subject to approval from the University of Mumbai. You have to fulfill all the
rcqt.nrcd qualifications & experiences for the said post according to the Mumbai University norms, time
to time. _If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

Performance & standard of education delivered by the faculty members will be reviewed & assessed
on meu:il basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

. Quality & standard of delivering lesson plan (subject related Content delivery in class)

. Students attendance percentage in Class & result of the subject taught.

2

3. Participation in seminar/conference/food festival/representation of institute in various competitions.
4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program..
5
6

—

. Participation in CSR-initiatives as per the Institute policy
. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)
9. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and cach faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % 1075 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

1.

s'c.p'h Furtado
Principal

Copy to:- PRINCIPAL

Accounts Section 2. Establishment File

MUMBAI-95
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Consent Statement by Appointeo

r
By this appointment letter dalcd”%w QUAGA W

hereby accept to and give
my consent on the Terms & Conditions lUntmncd herein above. | acknowledge that:

& GG
| accept the appointmcnt letter given to me and also accept the terms & Conditions mentioned in it

If In Case [ breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me.

1 agree that if my performance is not up to the mark or in any other cases Atharva College ean

terminate me i‘rhmcdlatcly and that 1 would not claim any amount or continuation from Atharva
College.

¢ [ will not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms &
- Conditions of the Appointment Letter or in case of Terminations. _ 'Eg.

1 am fully aware of the Salary and Post being offered to me by ‘the college and I hereby accept the
. appomtment to the said post as per the terms and Conditions mentioned in the letter.

) r
I agree to join b}' %m Name - gﬂ‘,day\mw/ﬁgnature & M/
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M) * ATHARVA COLLEGE OF y ==
<~ =  4OTEL MANAGEMENT & CATERING TECHNOLOGY arparvs

T e ores MANAGEMENT
ATHARVA Affiliated to Mumbai University & NAAC Accré | —

GROUP OF INSTITUTES

te: 10™ Januarys 2021 ¢
Ref. No. : ACHMCTfZOZﬂ-ZUAPP/Sl? _ Date

To,
Mrs. Dhanashree Salvi
Room No. B-14, Mateshwari C.H.S,,

Near Akshara High Sch‘?ol, Mhada,
Mumbai-400067.

Plot No.841, .
Charkop, Kandivali-west

sor on Ad-Hoc Basis”

for the post of “Assistant Profes

plication and the subsequent interview, we are plca“t\'?_d"to inform you that you ar¢
r on an Ad-hoc basis in the department of “]T Lab”at Atharva
y of Rs.27, 068/- w.e.f. 10" January, 2021.

Subject : Appointment

- With reference to your ap,
hereby appointed as an Assistant Professo
. College of Hotel Management & Catering Technology on gross pa

rned by the provisions of the Maharashtra Universities Act, and the Statutes,

Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
2. You will be on a contractual appointment from the date of your joining of the services in this college
~ up to 09" December, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNI\{'ERSITY OF MUMBALI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.
3. Based on your Performance AppraisallConﬁdenlial Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.
4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
. for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.
5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.
6. In r.additiorj to the above point, you will also have to submit the SAR Report / maintain dead stock
Zﬁ:hc:tsédm[t:;t?;z:i al:;:)llchccla.b cc!uipmc‘:nt‘s,. inwar_d - o-utwrdr-d rcgis!cr.' attendance ol Practical
ec, _ calibration of equipment’s, maintaining & sciting up of the lab during
aeademw"_& nonacademic sessions etc. Assistance should be provided to the respective departments l'o:

1. Your services will be gove

_..on. your part wiihogl any notice and any time during the said tenure
: __Ipmd the salac your last working day with the organization.

Mumbai 06695 INDIA Tel : +91-22-4029 4941 / 4029 4961
mct@gmail.com Web site : www.atharvahmct.edu.in :
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11. In an event you are required to attend college on Institutional holidays for .dullcs = scmina;s,
appointment i.c, staff’ developmental programmers/special Igcturcs: conducting cxi’rll a;lend p
conferences, sports and games, college day celebrations, CSR activity, etc., you sha

without fail and no extra remuneration will be payable for the same. P norms of.
12. Your appointment is subject to availability of workload in the department and as p.er the n s
Mumbai University. Your appointment is subject to fulfillmen of NET/SET/Ph.D. till you comp

required applicable eligible criteria you are not entitled for incr ments, promotions & continuation to

the said post.
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, ime
{o time. If the University objects about any point with respect to qualification, NET/SET/experience.
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught. :

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program..

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projecls.

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) .
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as 4 Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service. ;

o

= e De artment/Admin

g will be as per rules or as prescribed by the Principal/ Hc"_d AL
' i rself in any
ime basis and does not permit the holder to engage hlmsclr IZ h: it
tutorial, -tuitions and/or such ?uts'lde wwt e e

for and in the interest of the Inst /Trus

pation or consultation of

h Furtado
Principal

Copy to:-
1. Accounts Section 2. Establishment File PRINCIPAL
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By this appointment letter dated [® U .
my consent on the Terms & Conditi_'_& ,_'s;-_' '

* That Atharva College will not be liable

Conseut Statement by Appointee

| MS-DW P.éa!ﬁl | hereby accept to and'givu "

1s mentioned herein above. I acknbwledge that:

.. .
I accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.
If In Case I breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.
I agree that if my performance is not u
terminate me fmmediately and that | w
College.

P to the mark or in any other cases Atharva College can
ould not claim any: amount or continuation from Atharva
I'will not claim any dues or any pending amount in case of my termination from such employment.

for any amount claimed in case of breach of any terms &

A Conditions of the Appointment Letter or in case of Terminations,

I am fully aware of the Salary and Post bein

. appointment to the said post as per the terms and Conditio

I agree to join by _[6!0 t!ﬁﬂn Name

g offered to me by the college and I hereby accept the
mentioned in the letter.

—~

Signature :-




B

| o B

ATHARYA COLLELE
—y=  HOTEL MANAGEMENT 8. CATERING TECHNDLOGY .0

ATHARVA Affiliated to Mumbai University ¥

SROUP OF IRETITLITEY

e
-

erpey L v 20124
kel Not ACAMOCT2020-207A00/1 [ate: 28 August, '

To,
Mr. Abel Francis Junior Dsouza. _
Building No,03. Flat No.02. Blossom Co-op Housing Sociely,

Vhbiaey Road. Marol, Andhers (£}, Mnn-400059,

Subject : Appointuient for the post of *Assistant Professor on Ad-Jloc Basis
Witl reference to vour application unJ the subsequent amierview e are pleased to intorn vl Mal Yok nereh

ant Professor on an Ad-hoe basis m the depanment of “Food & Beverage Sery ices ot

appoinied as an Assist
. dn e pay yoale

Atharva College of Hotel Management & €Catcring Tgcbno‘nm an a hasig pay of Rs.10.853/-

of Rs. {‘i"l'lll-"ﬂ"lmj AGP 2000 f-pr0ss pav of Rs.27,068/- w.c i 10% September, Ztl"ﬂ,

. JRREY our.smlceﬁ will be governed by the prov 1<tons of rh:: Maharashira U -nu.m.h,-. Act, and the Suiture
Ordinances, Regulations and the Rules ol the University and a5 will be amended from Bme te tote b
Umvcrsn} and the regulations and rules of the Governing Counci) of Atharva Educational Trust,.
Your will beona contractual appaintment from the date of \our;olmfl-' of the seryvices i this cellege up
<

Ty

-
31% July. 2021 Your appoinument s sirictiy subject to fulfillment of minmum eligindity coitenia & e
experience required for the said post as per the UNIVERSITY OF MUMBAI nerms from time to thre [
vou ¢o not fulfilled the requirsd quaiification during the academic yedr Or your SEIVICES aje ROT o
- suitable. your services ¢in e discontinued Wwilhou!l 43120102 any Feason anc Walon! any Ny
3. Buased on yoor Performance Appranal Confidential Report whieh is 10 he suhanified Dy o at e el o
vour tenure and also on bass of the repon of HOD & Principal. vou may be tacomuhended for Nirtdes
extension. However, the management reserves the right to affer refect candilature lor continualio 0
Pension ¢ Gratuity /any kind of arrears: any other claim except Pl shall be considered by managemeni i
the said post during or after the completion of meationed tepure or after e discontinuation o SN RRICE
during the mentioned teaure, 1fany.
4. Your appointment is prrely on Ad-Hoc basis for the period mentioned above and ai the ead ol ‘which it

shall stand terminated automatically without any notice. Also this order has no fegal standing to claig: i
continuation of service and will not assign army authonty w you 1o fal) under any jurisdiction agamnst this
notice. You will have to give one month’s notice or one month”s salary in e ol the notice 1o e sttt
. while resigning the job. It is desirable that oac does not leave the job during the teaching session | he
Cha:rperson however has discretion to refax this condition. : )
You will report to the concerned Head of the DepanmentPrincipal and have
responsibilities in analyzing etc. of the activities curricuinm/Department and the Institute.
.6, Inaddition to the above pomt, you will also have to submit the SAR Report  maintain dead stock re2isers,
inventory of all the lab equipments, imvard - ourward register, attendanc? of Practica! conduct=d, Labi time
maintainmz & sermg up of the Jab durmg academic & nen 4IL-1J NG

[\ Hhotides L

2

- table, calibration of equipmenis
sessions ete. Assistance should bc provided 1o the respective departments Tor conducting regular sermeslzr

pmcucal Q‘.e.\tcrnal us'n. prucnca! cxammatian ctc,
pued without any m)lm: (or 48 hrs rotice) & non- :;cszcnm‘., Ay, PZAYOTL, -J-.lq

;MTulu'ﬂL\ o work, non deliveruble petformance at work of on
any notice and anv nme duning the said tenure amd i 0 m

Rl your last working day with the crganrization

w



You shoutd pot iInduiES it any ofher

b s . ok eitiier profitable oraon-profitable withour e pesmission of .
FSULAS o 0riy acuvity which consdicts wwiels

I ‘ the fnterest of the Institute or tamishes the wage of 1
RTINS :

S Mhiee timing will be as per riles or as prescnibed oy the Principal/Head of the Department Adiis
Jeparnent .

The Jppointmens = o a fuli tnz base and doe noe pemt the holder o casage humsel)l herset] o1
outside business, professional conastlngg, utonal, witions andior such -(stﬁ.\idq work witdpwithous
remmuneration. You shall work exclusively for end in the interest of the Institution Trust snd underahe ot
10 thgage in any pagt-time o any other work, Business. occupation or consukation of any Kind or aceept
any emplovineat wherher free or past direetily or indirectly '

N Sn event you are requirsd (o aend colleze on Instiutional holidays tor duties reluted 1o vour
appoimmcm Le, sl:;'f dc\clnpmcm:u pmgrammecsp.;\;igi _lccmrcq, CL‘.‘:L‘]UC'AR}_} CNAMN,  Semuns,

conferences, spons and games. colless day celebrations, ©

: S8R activity ctc., you shall atend duties withom
fail and no extra remuneration will be pasuble for the same '

Your appointment is subject to availability of workload in the depariment and us per the namms of Mumbal
University. Your appointment s subject o fulfillment of NETSET Ph.D. !l you complete regquirad
applicable eligible criteria you are not entitied for increments, promotions & continuation (o (e safd post:

Your appointment is subject to approval from the University of Mumbai Y ou have to Rolfili all the required
qualifications & experiences for the said post sccording to the Mumbai University norms, time to tioe. if
the University objects about any point with respect 1o qualificatioa, NET/SET/experience, age requitenient
etc. then in such case the university and'or Atkarva College of Hotel Management & Carering Teshnalog

decision will be final and any clum on the said post after or during the service period will wot e
considered.

13,

14. Performance & standard of education delivered by the faculty members will be reviewed & assesscd o

merit basis at the end of semester (1.¢. after 6 months ) on the Quality parameters like,

1. Quality & standard of delivering lesson plan ( subject related Content delivery 1o clusy)

2. Students attendance percentage in Class & resuht of the subjea laught.

3 Panicipation in semmar conference Tood festival representation of mstitute in various cempeiitions,

4 Higher education if any completed parsuing hike NETSETP.G PhD fellow progranime

5. Participation in CSR-initiatives as per the Insttuie poiiny

6. Attire. Grooming as appropriate to 2 faculty

7. Innovation tools used (technolopy - adopted) i teaching methodology

8.Loyalty , Punctuality, discipline i profession ¢ Late Marks © Memo - status )

9. Students Feedback

10. Involvement in students growth / desclopment like mentorship, training, Placement, projects,

presentation, technical competitions and events,

All the above parameters are having weightage of 10 marks each in analysis and each faculty member shou'd
have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above A+ Excellent) , 71 60 o
75 % - A(Very Good), 60 % to 70% -8 ( Good). All Faculty members need to undergo all the above
parameters as a Management mission & vision and o should not bc distract. However MAVAZENENI TEETYES 116
richts to offer orreject the candidate for the continuation of service. o

T Joséa{ h;rt::do

Principal

CIHNCIPA;
e . o o & Fit AR .-’»’i‘
FTHARGA I (T5E 1 L A RN
S CATE AN 167

i MR S




Censent SEatenient by Appotntes

consent on the Terms & Conditions: nfentiuned Herein ebove. L acknawledge thas:

Ry this appointment letter dated /0 /Jepﬂ JAZEN A B iereby accent tn and Zive !

o 1 Accept ke appointment letier given ly me and alsn uccept the terms & Conditions meatones o it
e If In Case I breach any of the ptove conditions tien 1 accept that the above mentioned acnans will oe
immediately applicable onane. :

]
.

e 1agreethat it my perfbrmsance is not up ta the mark 0 in any other cases Atharya College can fermimace e
. jmmediately and that 1 would not claim any amownt or continuation from Atharva College,
« 1 will not elaim any dues orany pending @mount in case of my ferminatipn frem sush employ et
e That Athanva College will not be liable tor any amount claimed in case of breach uf any ierms & Conditons of
the Appaintment Letter or i case of Terminations. '
1 am fully awarc of the Salary and I?m_@l being offered to me by the college and 1 herchy accept the
appointment to the said post as b_er the terms and Conditions mentioned in the letier.

: Fagree to join by IQ,L@:;M name = Poe PIe DGumenatnre =




ATHARVA COLLEGE OF Sex

HOTEL MANAGEMENT & CATERING TECHNOLOGY “~orrvn

T Y X h . " MENT AN
ATHARVA Affiliated to Mumbai University & NAAC Accredited THL MANAGEMENT Ao
Ref. No. : ACHMCT/2020-21/APP/122 Date: 2" December, 2020°

To,
Mr. Yannick Almeida.
Garcia, garcian Nagar, Gass, )

Nallasopara (w), Palghq—401203
Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, ave are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depargment of “Food & Beverage
Services ™ at Atharva College of Hotel Management & Catering Technologyon a basic pay of Rs.17,527/- p-m.
in the pay scale of Rs. (5200-20200-2900) AGP 2900 /-gross pay of Rs.35,604/- w.e.f. 1* December, 2020.

. I~ Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your Joining of the services in this college
up to 31"October, 2021 Your appointment is strictly subject to fulfillment of minimum cligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assignipg any reason and
without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, il any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. You will have to give one month's notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition. '

5. You will report to the concerned Head of the DcpanmcnUPrincipal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the al nt, you will also have to submit the SAR Report / maintain dead stock

: ¢ lab equipment’s, inward — outward register, attendance of Practical

! of equipment’s, maintaining & seuting up of the lab during

ASSistance should be provided to the respective departments for

mal viva, practical examination etc.

it any notice (or 48 hrs notice) & non-assigning any reason,

e, in-cfficiency at work, non-deliverable performance at work

art without any notice and any time during the said tenure
only till your last working day with the organization,

Tel : +91-22-4029 4941 / 4029 4961
il.com Web site : www.atharvahmct.edu.in




8. 0You should not indulge in any other work ither prd'}ilnblc or non-profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of

10. The appointment s on g full time basis ang does not permit the holder to t;,ngage himself/ herself in any x

not to engage in any part-time or any other work, business, Occupation or consultation of any kind or
accept any employment Whether free or paid, directly or indirectly,

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment j.e. staff developmenta) Programmes/specia| lectures, conducting exams, seminars,
conferences, SROrts and games, college day celebrations, CSR activity etc., you shall attend dutics
Wwithout fail and no €Xlra remuneration wij| be payable for the same.

12. Your appointment js subject to availability of workload in the department and as per the norms of
Mumbaij Unwcrsity. Your appointment js subject tg fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria You are not entitled-for incfements, Promotions & continuation (o
the said post. T

13. Your appointment is subject to approva| from the University of Mumbai. You have (o fulfill all the

period will not be considered.
14, Pcrl‘orm'unce & standard of education delivered by the faculty members will be reviewed & assessed

3. Participation in seminar/conference/food festivalrepresentation of institute in various compelitions.
4. Higher educatjon ifany mmplctedlpw:uing like NET/SET/P.GIPhD!rcl!ow programme,

5. Participation in CSR-initiatives as per the Institute policy

6. Altire, Grooming as appropriate to a faculty.

7. Innovation tools uscd (technology / adopted) in tcaching methodology,

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

All the above parameters are having weightage of 10 marks cach in analysis and cach faculty member .
should have minimum 75 % score in aggregate on the above paramcters. ( 76 % & Above — A+(Excellent),

1% 1075% - A(Very Good), 60 % 1o 70% =B ( Good). All Faculty members need 10 undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

W

—

seph Furtado
Principal

PRINCIPAL
“THARVA COLLEGE 7~ » ;1% MANAGEMEN
AND CATEAIG i€ CHNOI OGY
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(Lonsmﬂ-.ktntmnmll by Appointee

_hcreby accept to and give
’ e

By this appointment letter dated_ [[2{Ae

o
F'{"

my consent on the Terms & Conditibns men

e laccept the nppomlmcntlcltt‘.l‘ Ij_'a‘m{v‘ [
e If In Case | breach any ol*ihaﬂ, ve .‘.ji'. lheh 1 acccpl that the above mentioned actions Wl” be
immediately appllcable ondmer
e 1 agree that if n berlbﬂnuﬁh?‘gg ot ‘jﬁ’{thc ‘mnrk or in any other ‘cases Atharva College ctin
terminate me in medmtely a\iﬂk@;‘ ..-"_13_‘1 'ld-‘lnm_rifclglm any amount or continuation from Atharva
College. TR
e | will not claim any dues or any pendmgvarnount in cnse ofmy termination from such employment.
e That Atharva College will not be liable fox‘ any amount ‘claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations. ?
1 am fully aware of the Salary and Post being offered to me by t:e college and 1 hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter. :

1 agree to join by f ’ Rh’)'o Name - VM“?C;\ M!}d@ignature -




ATHARVA COLLEGE OF Ne#

_-—\/—-—-
. HOTEL MANRGEMENT & CATERING TECHNOLOGY “-o5r
&Mﬁ.ﬁ.}!&, Affiliated to Mumbai University & NAAC Accredited FCATERING TECUNOLOGY
Ref. No. : ACHMCT/2020-21/APP/. Date: 21* January, 2021
To,

Ms. Kartik Vermani

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”
“

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Front Office”at Atharva
College of Hotel Management & Catering Technology on a gross pay of Rs.35,604/- w.c.f. 21* January, 2021.

1. Your services will be governed by the provisions of the Mahar}s‘hlfa Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

. 2. You will be on a contractual appointment from the date of your joining of the services in this college

up to 20"™ December, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBATI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice. '

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may -be recommended for
further extension. However, the management reserves the right to offér/rqiect candidature [or
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any,

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the Jjob during the teaching
session. The Chairperson however has discretion to relax this condition.

. 5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing ctc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided 1o the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your ices shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any rcason.

: oss negligence, in-efficiency at work, non-deliverable performance at work

N your part without any notice and any time during the said tenure

: péid the salary only till your last working day with the organization.

er work either profitable or non-profitable without the permission of

hich conflicts with the interest of the Institute or tarnishes the image of




9. Your office timing will be as per rules or as
Department. .
The appointment is on a full time basis and does not permit the holder to engage himself/ hel:self l.l'l any
outside business, professional consulting, t_utorial, tuitions and/or such outside work with/without
remuneration, You shall work exclusively for and in the interest of the Institution/Trust and und.crlake
not to engage in any part-time or any other work, business, occupation or consultation of any kind. (;f

accept any employment whether free or paid, directly or indirectly. '

In an event you are required to"attend college on Institutional holidays for duties related to your
appointment i.e. stall’ developmental programmes/special lectures, conducting exams, Semindrs,
conferences, sports and games, college day celebrations, CSR activity elc., you shall attend dutics

without fail and no extra remuneration will be payable for the same. ;
12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation (o

the said post. "
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according t the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/expericnce,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various compelitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program,

5. Participation in CSR-initiatives as per the Institute policy

6. Altire, Grooming as appropriate (o a faculty.

7. Innovation tools used (technology / adopted) in tcaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student's growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters arc having weightage of 10 marks cach in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % 1075 % - A(Very Good), 60 % 1o 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to ofTer or reject the candidate for the conlinuation of service.

pfescribed .by the Principal/Head of the Department/Admin

10.

1.

e urtado
Principal
POINCI=A.
“THARVA COL! =+ < MAYGEMEN
AND CA “ieTHN0IGRY

MUMBAI-95




Consent Statenent by Appointee

n L ]
Mk VW hereby accept to and give

RO dned herein above. | acknowledge that: y ;

I aceept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

If In Case I breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me, y

| agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me ifamediately and that I would not claim any amount or continuation from Atharva
College. B

I'will not claim any dues or any pending amount in case of my termination from such employment.

* That Athafva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminatiohs. -

v
I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by A !Of '%w‘t Name :-_Kdl}“( \/\mw&ignaturc :- ‘




~ RTHARVA COLLEGE OF 73
———

—_—

HOTEL MANAGEMENT & CATERING TECHNOLOGY .1~

HOTEL MANAGEMENT AND

ATHARVA Affiliated to Mumbai Unlversity & NAAC Accredited CATERING TECHNOLOGY

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2020-21/APP/514 Date: 4™ January, 2021

To,
Ms. Anishka Fernandes
a/6 Tiara aprts chs Itd,Dominic Colony,

road no-2,orlem,Malad(w) Mumbai -400064.
g | [
Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interyiew, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the‘departmcnt of “Bakery”at Atharva
College of Hotel Management & Catering Technology on a gross pay 0f.Rs.25,000/- w.c.f, 4" January 2021,

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes.
. Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 3™ December, 2021 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and

without any notice. .
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end

of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice. to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching

session. The Chairperson however has discretion to relax this condition.
You will report to the concerned Head of the Department/Principal and have to shoulder the

=)
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.
6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
all the lab equipment’s, inward — outward register, attendance of Practical

table, calibration of equipment’s, maintaining & setting up of the lab during
essions etc. Assistance should be provided to the respective departments [or
practical & external viva, practical examination etc.

ntinued without any notice (or 48 hrs. notice) & non-assigning any reason,
Dss negligence, in-efficiency at work, non-deliverable performance at work
induct on your part without any notice and any time during the said tenure




9. Your office timing will be as per rules or as'prescribed by the Principal/Head of the DepartmentV/Admin
Department,

10. The appointment is on a full time basis and does not

outside business, professional consulting, tutorial, tuitions and/or such outside work with/without

remuneration. You shall work. exclusively for and in the interest of the Institution/Trust and undr:rlakc

not to engage in any part-time or any other work, business, occupation or consultation of any Kind or

accept any employment whether free or paid, directly or indircctly, ' ¢
I1. In an event you are required to attend college on Institutional holidays for duties related lo.ynur

appointment j.e. staff developmental programmersfspecial_ lectures, conducting exams, scmmalrs.
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend dutics
without fail and no extra remuneration will be payable for the same. '
Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment- of NET/SET/Ph.D. till you complete
required applicable cligible criteria you are not entitled for increments, promotions & continuation 1o
the said post.

permit the holder to engage himself/ herself in any

12.

13.

to time. If the University objects about any
age requirement etc. Then in such case the u
Catering Technology decision will be final
period will not be considered.
14. Performance & standard of edu

point with reschl lo!aualil‘lenlion, NET/SET/expericnce, .
niversity and/or Atharva College of Hotel Management & \
and any claim on the said post after or during the service

mpleted/pursuing like NET, /SET/P.G/Ph.D/fellow program..
5. Participation in CSR-initiatives as per the Institute policy
ate to a faculty.

d (technology / adopted) in teaching methodology,

» discipline in profession (Late Marks / Memo - status)

6. Allire, Grooming as appropri
7. Innovation tools use
8. Loyalty, Punctuality
9. Students Feedback
10. Involvement in student's growth / ¢
presentation, technical compctitions and events.

All the above parameters are having weightage of 10 marks cach in analysis and cach faculty member

should have minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent) ,

MN%1075% - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need 10 undergo all the

above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service. .

g

-~

cvelopment like mentorship, training. Placement, projects,

os¢ph Furtado
Principal

PRINCIPa,_
“THARVA COLLEGE « + *j07EL MANAGEMED
AND CATERING TECHNOI 0GY
MUMBAI-95

Copy to:-

l.  Accounts Section 2. Establishment File
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Consent Statement by Appointed

' ] MWW hereby accept to and give
‘ ¢

ntioned herein above. | acknowledge that:

lﬂccc - -

If In g;::i I:Jprzaoll;lT:m I;“m‘ given tdme' and also accept the terms & Condilions'mcnliom':d in it:

imm edlately npplicauy of the above conditions then I accept that the above mentioned actions will be

| agree that if 50 1%,

e mel«,i::; [:it::rformuncc is not up to the mnrk or in any other cases Atharva Colleges can

College. ediately and that 1 would not claim any amount or continuation from Atharva

. 1 . .

Thatl :::a::; c:;’;'l‘: any Elflcs or any pf:nding amount in case of my termination from such employment.

oo S e Aegc .\Vl" not be Ilab.Ie for any aml?unt. claimed in case of breach of any terms &

Uam i e prol:mmcnl Letter or in case of Terminations. Y, -

appointment to tl ; t.e Salary and Post being offered to me by ‘the college and 1 hereby accept the
he said post as per the terms and Conditions mentioned in the letter

I agree to join by g[‘ M‘ R%E Name :-WM%naturc :




[&Vd ATHARVA COLLEGE OF Spg

=== LOTEL MANAGEMENT & CATERING TECHNOLOGY “ryixrva

—-—“F__' \l‘
ATHARVA Affiliated to Mumbai University & NAAC Accredited U N

GROUP OF INSTITUTES

Ref. No.: ACHMCT/2020-21/APP /238 Date: 6" March, 2020

To.
Mr. Kunal Deshpande

Block No. 11/12, Akanshapurti CHS,
Ram Nagar, Shiv Mandir Road,
Dombivali East - 421201

L -

on and the subsequent interview, we are pleased to inform you that you are hereby
“Atharva Institute of Film & Television”

f Rs. 25000/- p.m. w.ef. 5t March,

With reference to your applicati

appointed as an Assistant Professor on an Ad-hoc basis in the department of
at Atharva College of Hotel Management & Catering Technology on a Gross Pay o

2020.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,

Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Coupncil of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to 5%
February, 2021. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you do
not fulfilled the required qualification during the academic year or your services are not found suitable, your
services can be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your
tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidature for continuation. No Pension / Gratuity
/any kind of arrears/ any other claim except PF shall be considered by management for the said post during or
after the completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if
any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will nat assign any authority to you to fall under any jurisdiction against this notice.
You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute while
resigning the job. It is desirable that one does not leave the job during the teaching session. The Chairperson
however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the
in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab time
table, calibration of equipments, maintaining & setting up of the lab during academic & non academic sessions
etc. Assistance should be provided to the respective departments for conducting regular semester practical &

responsibilities

external viva, practical examination etc.

7.  Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any redason, due to loss
of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful Jct’['t'f‘i—_-“:“--
- at:

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 496
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in




misconduct on your part without any notice and any time during the said tenure and if so in such case you will

be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any outside
business, professional consulting, tutorial, tuitions and/or such outside work with/without remuneration. You
shall work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part-

time or any other work, business, occupation or consultation of any kind or accept any employment whether

free or paid, directly or indirectly.

11. In an event you are required to attend college on Institution
ie. staff developmental programmes/special lectures, conducting exams, S€
games, college day celebrations, CSR activity etc,, you shall attend duties without fail and no extra remuneration

will be payable for the same.

12. Your appointment is subject to
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complet
eligible criteria you are not entitled for increments, promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If the
University objects about any point with respect to qualification, NET/SET/experience, age requirement etc.
then in such case the university and/or Atharva College of Hotel Management & Catering Technology decision
will be final and any claim on the said post after or during the service period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit
basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.
3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.
5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects, presentation,

technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member should have
minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75 % - A (Very
Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a Management
mission & vision and it should not be distracting. However, management reserves the rights to offer or reject the

candidate for the continuation of service.

al holidays for duties related to your appointment
minars, conferences, sports and

availability of workload in the department and as per the norms of Mumbai
e required applicable

Copy to :-

1. Accounts Section 2. Establishment File
PRINCIPAL

ATHARVA COLLEGE OF HOTEL MANAGEMENT

MUMBAI-35




Consent Statement by Appointee

By this appointment letter dated 5[3[20 1 JKUNAL DE § 1 PArLeSeby accept to and give my
consent on the Terms & Conditions mentioned herein above. I acknowledge that:

e 1 Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.

» If in Case 1 breach any of the above conditions, then I accept that the above mentioned
actions will be immediately applicable on me.

e I agree that if my performance is not up to the mark or in any other cases Atharvaf College
can terminate me immediately and that I would not claim any amou nt or continuation from
Atharva College.

e 1 will not claim any dues or any pending amount in case of my termination from such
employment.

e That A;a:’\: College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the c.o.llege and l hergl?y

accept the appointment to the said post as per the terms and Conditions mentioned in

the letter. )

N
I agree to join by 51?3 [20 Name: - KUNAL D EsHPAN OF signature @
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armcave NOTELMANAGEMENT & CATERING TECHNOLOGY 70
= Affiliated to Mumbai University & NAAC Accredited "352.??'35?553':&?""
Ref. No.: ACHMCT/2020-21/APP/ 235 Date: 2 June, 2020
To,

Ms. Manisha Joshi
335/Piccadilly CHS, Royal Palms Estate,
Goregaon (East), Mumbai - 400065

:A i nt for the post of “Assistant Professo Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film & Television”
at Atharva College of Hotel Management & Catering Technology on a basic Pay of Rs. 17,558/- p.m. in the pay scale of Rs.
(15600-39100) AGP 6000/- gross pay of Rs. 46,189/- w.e.f. 2" June, 2020.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this ¢
May, 2021. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the experience
required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can be

1.

ollege up to 2nd

discontinued without assigning any reason and without any notice.
3. Based on your Performance Appraisal /Confidential Report which is to be submitted by you at the end of your

tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidature for continuation. No Pension / Gratuity
/any kind of arrears/ any other claim except PF shall be considered by management for the said post during or
after the completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if

any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this notice.

You will have to give one month’s notice or one month's salary in lieu of the notice, to the institute while
resigning the job. It is desirable that one does not leave the job during the teaching session. The Chairperson
however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the responsibilities

in analyzing etc. of the activities/curriculum/Department and the Institute.
6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,

inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab time -
table, calibration of equipments, maintaining & setting up of the lab during academic & non academic sessions
etc. Assistance should be provided to the respective departments fcr conducting regular semester practical &
external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss
of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful act of
misconduct on your part without any notice and any time during the said tenure and if so in such case you will

be paid the salary only till your last working day with the organization.

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmet.edu.in




8 You should not indulge in any other work either profitable ar non profitable without the permission of the

Institute or any activity which conflicts with the fnterest of the Institute or tarnishes e fmage of the nstitate
Q. Your office timing will be as per rules or as p!‘vst'rllwtl by the Principal/Head of the Depactiment /Adiin

Department.

10. The appointment is on a full time basis and does not permit the holder to engage himxelt/ herselt in any ontside

business, professional consulting, tutorial, tuitions and/Zor such ontstde worl with/without romuneration, You

shall work exclusively ftor and in the interest of the Institution/Trust and undertake not to engage fnany part

time or any other work, business, occupation or consultation of any kind or accept any employment whethe

free or paid. directly or indirectly.
11. In an event you are required to attend coll
ie. staff developmental programmes/spec
college day celebrations, CSR activity etc, you shall attend duties without tafl and no extra remuneration

epe on lnstitutional holidays for duties related to your appolntment
al lectures, conducting exams, sominars, conlerences, sports and

games,
will be payable for the same.

12. Your appointment is subject to
University. Your appointment is subject to fulfillment of NET/SET/P
eligible criteria you are not entitled for increments, promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfitl all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time, If the
University objects about any point with respect to qualification, NET/SET/experience, age requirement etc.
then in such case the university and/or Atharva College of Hotel Management & Catering Technology decision
will be final and any claim on the said post after or during the service period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit
basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects, presentation,

technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member should have
minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75 % - A (Very
Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a Management
mission & vision and it should not be distracting. However, management reserves the rights to offer or reject the

candidate for the continuation of service. -

availability of workload in the department and as per the norms of Mumbal
WD, till you complete requived applicable

g N\ %

L Valk \ .

. ! 'j. g -
el Gl soh Furtado
et Principal

Copy to:- Y e e
—— PRINCIPAL

1. Accounts Section 2. Establishment File
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Consent Statement by Appointee

By this appointment letter datec@ﬁ@ I '_}za LUJ/L ‘ngc:JKt‘ hereby accept to and give my

consent on the Terms & Conditions mentioned herein above. I acknowledge that:

* I Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.

* If in Case I breach any of the above conditions, then I accept that the above mentioned
actions will be immediately applicable on me.

* [ agree that if my performance is not up to the mark or in any other cases Atharva.l College
can terminate me immediately and that I would not claim any amount or continuation from
Atharva College.

* I will not claim any dues or any pending amount in case of my termination from such
employment. .

That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations. .
I am fully aware of the Salary and Post being offered to me by the c.ollege and l hel:-y
accept the appointment to the said post as per the terms and Conditions mentioned in

the letter. )

/s e Joshs Wi
. 0 . ./
I agree to join by ¢/2¥ Name: - Mawis fras Signature :3/

8
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rnirv HOTEL MANAGEMENT & CATERING TECHNOLOGY arvarva
GROUP OF INSTITUTES Affiliated to Mumbai University & NAAC Accredited "2;:::&??;'2::;‘:::“

Ref. No.: ACHMCT/2020-21/APP /237 Date: 2n June, 2020

To,
Ms. Manmeet Kaur Gill

Danel Palace, Tank Road 2, Dominic Colony,
Malad (W), Mumbai - 400095

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film & Television”
at Atharva College of Hotel Management & Catering Technology on a basic Pay of Rs. 18,628/- p.m. in the pay scale of Rs.
(15600-39100) AGP 6000/- gross pay of Rs. 48,200/- w.e.f., 2 June, 2020.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to 3
May, 2021. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the experience
required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can be
discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your
tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidature for continuation. No Pension / Gratuity
/any kind of arrears/ any other claim except PF shall be considered by management for the said post during or
after the completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if
any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this notice.
You will have to give one month’s notice or one month's salary in lieu of the notice, to the institute while
resigning the job. It is desirable that one does not leave the job during the teaching session. The Chairperson
however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the responsibilities
in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab time -
table, calibration of equipments, maintaining & setting up of the lab during academic & non academic sessions
etc. Assistance should be provided to the respective departments for conducting regular semester practical &
external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss
of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful act of
misconduct on your part without any notice and any time during the said tenure and if so in such case yo
be paid the salary only till your last working day with the organization.

Malad-Marve Boad, Malad (W), Mumbai 400 095. INDIA Tel ; +91-22-4029 4941 / 4029 4
E mail : atharva.hotelmct@gmail.com Web site - www.atharvahmct.edu.in
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10.

11.

12.

13.

14.

You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.
Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department
The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any outside
business, professional consulting, tutorial, tuitions and/or such outside work with/without remuneration. You
shall work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part-
time or any other work, business, occupation or consultation of any kind or accept any employment whether
free or paid, directly or indirectly.

In an event you are required to attend college on In
i.e. staff developmental programmes/special lectures,
games, college day celebrations, CSR activity etc., you shall attend duties without fail and no extra remuneration
will be payable for the same.

Your appointment is subject to availability of workload in the department and as per the norms of Mumbai
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required applicable
eligible criteria you are not entitled for increments, promotions & continuation to the said post.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If the
University objects about any point with respect to qualification, NET/SET/experience, age requirement etc.
then in such case the university and/or Atharva College of Hotel Management & Catering Technology decision
will be final and any claim on the said post after or during the service period will not be considered.

Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit
basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/ conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects, presentation,

technical competitions and events.

stitutional holidays for duties related to your appointment
conducting exams, seminars, conferences, sports and

All the above parameters are having weightage of 10 marks each in analysis and each faculty member should have
minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75 % - A (Very
Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a Management
mission & vision and it should not be distracting. However, management reserves the rights to offer or reject the

candidate for the continuation of service.

Capy to:

L

Principal
. €l & BRINCIPAL
—
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Consent Statement by Appointee

By this appointment letter dateqd [G/20 1 MA ﬁ,)f*f’?_'_r"_{ '(?N& hereb
consent on the Terms & Cone

y accept to and give my
litions mentioned herein

above, | acknowledge that:

* I Accept the appointment lette

r given to me and also accept the terms & Conditions
mentioned in jt,

If in Case | breach any
actions will be immediat
I agree that if my perfo
can terminate me imm
Atharva College.

of the above conditions, then | acce

pt that the above mentioned
ely applicable on me,

rmance is not up to the mark or in any other cases Atharva College
ediately and that I would not claim any amount or continuation from

[ will not claim any dues or an
employment,

That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the c.o.llege and I herel?y -

accept the appointment to the said post as per the terms and Conditions mentioned |Bt \
/.

y pending amount in case of my termination from such

¥
the letter.,

4
«"J’b
W
2.0 E?A—f\/ﬁ’?.f&.? éfbt. . )
I agree to join by %ﬁé’( Name: - g Signature \J\Q’
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HOTEL MANAGEMENT AND

ATHARVA Affiliated to Mumbai University & NAAC Accredited CATERING TECHNOLOGY

GROUP OF INSTITUTES

Ref. No.: ACHMCT/2020-21/APP/239 Date: 10t November, 2020

To,

Mr. Pranjal Singh
Goregaon East,
Mumbai - 400065

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film & Television”
at Atharva College of Hotel Management & Catering Technology on a Gross Pay of Rs. 25000/- p.m. w.e.f. 5 November,

2020.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Coupncil of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to 5th
October, 2021. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you do
not fulfilled the required qualification during the academic year or your services are not found suitable, your
services can be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your

tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.

However, the management reserves the right to offer/reject candidature for continuation. No Pension / Gratuity

/any kind of arrears/ any other claim except PF shall be considered by management for the said post during or

after the completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if

any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall

stand terminated automatically without any notice. Also this order has no legal standing to claim for

continuation of service and will not assign any authority to you to fall under any jurisdiction against this notice.

You will have to give one month's notice or one month'’s salary in lieu of the natice, to the institute while

resigning the job. It is desirable that one does not leave the job during the teaching session. The Chairperson

however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the  responsibilities
in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab time -
table, calibration of equipments, maintaining & setting up of the lab during academic & non academic sessions
etc. Assistance should be provided to the respective departments for conducting regular semester practical &
external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss
of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful act of
misconduct on your part without any notice and any time during the said tenure and if so in such case
be paid the salary only till your last working day with the organization.




8. You should not indulge in any other work either profitable or non profitable without the permission of the
' Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.
Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin

Department. ' ) .
The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any outside
business, professional consulting, tutorial, tuitions and/or such outside work with/without remuneration. You
shall work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part-

time or any other work, business, occupation or consultation of any kind or accept any employment whether

10.

free or paid, directly or indirectly.
In an event you are required to attend college on Institutional holidays for duties related to your appointment

ie. staff developmental programmes/special lectures, conducting exams, seminars, conferences, sports and
games, college day celebrations, CSR activity etc., you shall attend duties without fail and no extra remuneration

11.

will be payable for the same.
Your appointment is subject to availability of workload in the department and as per the norms of Mumbai

University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required applicable

eligible criteria you are not entitled for increments, promotions & continuation to the said post.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required

qualifications & experiences for the said post according to the Mumbai University norms, time to time. If the
University objects about any point with respect to qualification, NET/SET/experience, age requirement etc.
then in such case the university and/or Atharva College of Hotel Management & Catering Technology decision
will be final and any claim on the said post after or during the service period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit

basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival /representation of institute in various competitions.

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student's growth / development like mentorship, training, Placement, projects, presentation,

technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member should have
minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75 % - A (Very
Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a Management
mission & vision and it should not be distracting. However, management reserves the rights to offer or reject the

candidate for the continuation of service.
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Copy to :-
1. Accounts Section 2. Establishment File

PRINCIPAL
ATHARVA COLLEGE OF HOTEL MANAGEMENT
AND CATERING TECHNOLOGY
MUMBAI-35



Consent Statement by Appointee

By this appointment letter datedd”[‘?o I(;LQ(U C\j/Xh l\-flhérehy accept to and give my

consent on the Terms & Conditions mentioned herethabove. I acknd«vledge that:

e | Accept the appointment letter given to me and also accept the terms & Conditions

mentioned in it.

If in Case I breach any of the above conditions, then I accept that the above mentioned
actions will be immediately applicable on me.

I agree that if my performance is not up to the mark or in any other cases Atharva College

can terminate me immediately and that I would not claim any amount or continuation from

Atharva College.
I will not claim any dues or any pending amount in case of my termination from such

employment.
* That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and I hereby

accept the appointment to the said post as per the terms and Conditions mentioned in

the letter.
I agree to join by S' U‘ 20 Name: %ﬂ_f\jﬂ { :J' h Signature @




‘S,/‘{ ATHARVA COLLEGE OF Now
oo HOTELMANAGEMENT & CATERING TECHNOLOGY Sy

GROUP OF INSTITUTES COLLEGE OF

.- Affiliated to Mumbai University & NAAC Accredited HOTEL MANAGEMENT AND

CATERING TECHND LOGY

Ref. No.: ACHMCT/2020-21/APP/236 Date: 28 July, 2020

To,

Mr. Subodh S. Korgaonkar

C1/86, Asmita Jyoti CHS, Malad-Marve Road,
Near Raksha Hospital, Malad(W),

Mumbai - 400095.

Subject: oin the post of “Assistant or & ductio d on Ad-

Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that
you are hereby appointed as an Assistant Professor & Production Head on an Ad-hoc basis in the
department of “Atharva Institute of Film & Television” at Atharva College of Hotel Management
& Catering Technology on a gross pay of Rs. 32,000/- w.e.f. 22th July, 2020.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and
the Statutes, Ordinances, Regulations and the Rules of the University and as will be
amended from time to time by the University and the regulations and rules of the Governing
Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this
college up to 2Zth June, 2021. Your appointment is strictly subject to fulfillment of
minimum eligibility criteria & the experience required for the said post as per the
UNIVERSITY OF MUMBAI norms from time to time. If you do not fulfilled the required
qualification during the academic year or your services are not found suitable, your services
can be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you
at the end of your tenure and also on basis of the report of HOD & Principal, you may be
recommended for further extension. However, the management reserves the right to
offer/reject candidature for continuation. No Pension / Gratuity /any kind of arrears/ any
other claim except PF shall be considered by management for the said post during or after
the completion of mentioned tenure or after the discortinuation of services during the
mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the pericd mentioned above and at the end
of which it shall stand terminated automatically without any notice. Also this order has no

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in
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10.

11.

12.

13.

fall under any jurisdiction against this notice. You will have to give one month’s notice or
one month’s salary in lieu of the notice, to the institute while resigning the job. It is
desirable that one does not leave the job during the teaching session. The Chairperson
however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder
the responsibilities in analyzing etc. of the activities/curriculum/Department and the

Institute.
In addition to the above point, you will also have to submit the SAR Report / maintain dead

lab equipments, inward - outward register, attendance

stock registers, inventory of all the
of Practical conducted, Lab time - table, calibration of equipments, maintaining & setting up

of the lab during academic & non academic sessions etc. Assistance should be provided to
the respective departments for conducting regular semester practical & external viva,
practical examination etc.

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning
any reason, due to loss of confidence, gross negligence, in-efficiency at work, non
deliverable performance at work or any willful act of misconduct on your part without any
notice and any time during the said tenure and if so in such case you will be paid the salary
only till your last working day with the organization.

You should not indulge in any other work either profitable or non profitable without the
permission of the Institute or any activity which conflicts with the interest of the Institute or

tarnishes the image of the Institute.
Your office timing will be as per rules or as prescribed by the Principal/Head of the

Department/Admin Department.

The appointment is on a full time basis and does not permit the holder to engage himself/
herself in any outside business, professional consulting, tutorial, tuitions and/or such
outside work with/without remuneration. You shall work exclusively for and in the interest
of the Institution/Trust and undertake not to engage in any part-time or any other work,
business, occupation or consultation of any kind or accept any employment whether free or
paid, directly or indirectly.

In an event you are required to attend college on Institutional holidays for duties related to
your appointment i.e. staff developmental programmes/special lectures, conducting exams,
seminars, conferences, sports and games, college day celebrations, CSR activity etc.,, you
shall attend duties without fail and no extra remuneration will be payable for the same.
Your appointment is subject to availability of workload in the department and as per the
norms of Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D.
till you complete required applicable eligible criteria you are not entitled for increments,
promotions & continuation to the said post.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill
all the required qualifications & experiences for the said post according to the Mumbai
University norms, time to time. If the University objects about any point with respect to
qualification, NET/SET /experience, age requirement etc. then in such case the university
and/or Athlarva College of Hotel Management & Catering Technology decision will be final
and any claim on the said post after or during the service period will not be considered.
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14. Performance & st i
b e meréiltl'ltliazrsciisofated&catlon delivered by the faculty members will be reviewed &
it g € end of semester (ie. after 6 months) on the Quality
1. Quality & standard of deliverin
2. Students attend
3.Participation in
competitions.

4'11?3}1?1"_ edlfcat?on if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.
- Farticipation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement,

projects, presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty
member should have minimum 75 % score in aggregate on the above parameters. (76 % &
Above - A+(Excellent), 71 % to 75 % - A (Very Good), 60 % to 70% -B (Good). All Faculty
members need to undergo all the above parameters as a Management mission & vision and it
should not be distracting. However, management reservegﬁtjg__g_ﬂghts to offer or reject the
candidate for the continuation of service. A

g lfésson plan (subject related Content delivery in class)
ance percentage in Class & result of the subject taught.

seminar/conference/food festival /representation of institute in various
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Consent Statement by Appointee

By this appointment letter datedm _ISle odk &bﬁ;gg.«_h‘l‘féeby accept to and give my
consent on the Terms & Conditions mentioned herein above. $-dcknowledge that:
* I Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.
* Ifin Case I breach any of the above conditions, then I accept that the above mentioned
actions will be immediately applicable on me.
¢ [ agree that if my performance is not up to the mark or in any other cases Atharva College
can terminate me immediately and that I would not claim any amount or continuation from
Atharva College.
e 1 will not claim any dues or any pending amount in case of my termination from such
employment.
* That Atharva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and I hereby
accept the appointment to the said post as per the terms and Conditions mentioned in

the letter. ?M
- Iagree to join byOZ‘;’*EtI 20 Name: -BMBGC“‘—- }(OGBO\J-M Signature : ©
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Ref. No.: ACHMCT/20-21/APP/240 s i R 020

To,

Dr. Sudipta Roy Chowdhury
39, N.L. Mitra Lane,

Regent Park, Regent Park, S.0
Kolkata, West Bengal 700040

With reference to your application and the subsequent interview, we are pleased to

Subject: Appointment for the post of “Assistant Professor Ad-Hoc Basis”

inform you that you are hereby

appointed as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film &

Television” at Atharva College of Hotel Management & Catering Technology on a basic pay of Rs. 16,

550/-p.m.in

the pay scale of Rs. (15600-39100) AGP 6000/- w.e.f 14! September, 2020.

1.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this callege up to
14% August, 2021. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you
do not fulfilled the required qualification during the academic year or your services are not found suitable,
your services can be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidature for continuation. No
Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for
the said post during or after the completion of mentioned tenure or after the discontinuation of services
during the mentioned tenure, if any.
Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month'’s salary in lieu of the notice, to the institute

while resigning the job. It is desirable that one does not leave the job during the teaching session. The

Chairperson however has discretion to relax this condition.
You will report to the concerned Head of the Department/Principal and have to shoulder the

responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab
time - table, calibration of equipments, maintaining & setting up of the lab during academic & non
academic sessions etc. Assistance should be provided to the respective departments for conducting
regular semester practical & external viva, practical examination etc.

Your services shall be discontinued without any notice (or 48 hrs notice) & non-as
to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

signing any reason, due

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel: +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in




8. You ‘shuuld not indu.lg.e in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute.

9. Your office timing will be as per rules or as prescribed by the Principal /Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake not
to engage in any part-time or any other work, business, occupation or consultation of any kind or accept
any employment whether free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment ie. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc,, you shall attend duties without
fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of Mumbai
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required
applicable eligible criteria you are not entitled for increments, promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If
the University objects about any point with respect to qualification, NET/SET/experience, age
requirement etc. then in such case the university and/or Atharva College of Hotel Management & Catering
Technology decision will be final and any claim on the said post after or during the service period will not
be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on
merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival /representation of institute in various competitions.
4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)
9. Students Feedback

10. Involvement in student’s growth / deve

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member should

have minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75
% - A (Very Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a
Management mission & vision and it should not be distracting. However, management reserves the rights to

offer or reject the candidate for the continuation of service.

lopment like mentorship, training, Placement, projects,
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Consent Statement by Appointee

By this appointment letter dated Z\' gfﬂ 1 L)“ ()’I/’! w hereby accept to and give my
consent on the Terms & Conditions mentioned herein above. I acknowledge that:

e | Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.

e If in Case |1 breach any of the above conditions, then I accept that the above mentioned
actions will be immediately applicable on me.

e 1 agree that if my performance is not up to the mark or in any other cases Atharva College
can terminate me immediately and that | would not claim any amount or continuation from
Atharva College.

e I will not claim any dues or any pending amount in case of my termination from such
employment.

e That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and I hereby

accept the appointment to the said post as per the terms and Conditions mentioned in

the letter.

et lep. Py (
I agree to join by (¢ $¢p. Name: - /gasz’fﬂ, Eo Lf Signature : 4Z{’LCH /’}/




